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	Comments

	Page
	Column letter
	Row number
	Comment

	0
	0
	0
	The Gender Plan of Action should explicitly state and integrate the perspective that gender intersects with other relations of social differentiation and marginalization, and that women and girls from different ethnic groups, ages, and socio-economic groups will be engaged in the implementation of the Plan.
Young women and men, and the need to address intergenerational relations and changes as essential cross-cutting components for achieving the goals and targets of the framework, should be integrated in the plan. 
The three key priority areas refer to “equal access to…” This requires further unpacking. What does this actually mean with regard to rights, benefits and governance? 
Plenty of evidence demonstrates gendered differences in resource use as well as preferred benefits. Supporting women-dominated value chains and promoting gender-responsive benefits can be an effective way of leveraging synergies between conservation and women’s empowerment. Removing barriers to ‘equal access to…’ is important, but risks greenlighting gender neutral/uniform approaches to benefit sharing if not complemented by language on ‘equity’ or ‘gender-responsive benefits’, as well as measurable indicators on women’s empowerment (e.g. WEAI: https://www.ifpri.org/project/weai).
On Page 3, paragraph 13 references women’s ‘empowerment’, but the draft outline does not refer to empowerment at all, in contrast to the gender action plans of the other Rio Conventions. Is this intentional? The concept that a gender-responsive implementation of the CBD can and should promote women’s empowerment and that of marginalized groups can be made more explicit throughout; but should be accompanied by a clear definition of empowerment that moves beyond economic empowerment to encompass notions of agency and achievements promoted by implementation of priority action areas.

	4
	B
	2
	“Enhanced engagement of women’s groups and women delegates in CBD processes” – suggest adding words in [italics]: Enhanced engagement [and influence] of women’s groups and women delegates in CBD processes.

	4-5
	B
	3
	Should add ‘and evaluation’.

	5
	B
	4
	Suggest referencing other resources needed for women to be able to productively use and sustainably manage biological resources:

“Legal and societal barriers to women’s access, ownership and control over land, biological resources, [and the resources needed to sustainably manage and benefit from these] are removed”

	5
	B
	4
	As acknowledged in column C, increasing women’s rights to resources will depend not only on removing legal and customary barriers to these rights, but also actively and intentionally promoting the realization of those rights. The objective should reflect this need for active efforts to enhance rights – e.g.:

“Women’s access, ownership and control over land, biological resources, and the resources needed to sustainably manage and benefit from these are increased [through diverse and innovative approaches] and the removal of legal and societal barriers to women’s rights.”

	6
	B
	5
	“Reduced risks to women environmental defenders, and of gender-based violence in the context of biodiversity conservation and sustainable use” – suggest changing to: “Risks to women environmental defenders, and of gender-based violence in the context of biodiversity conservation and sustainable use [and management are eliminated].”

	6
	A, B
	6, 7
	What is meant by ‘equitable benefits’ needs to be unpacked and should include not only economic benefits but also cultural and social benefits and other ecosystem services from the conservation and use of resources. There is also a need to consider temporal aspects of benefit sharing. For instance, restoration efforts often draw disproportionately on women’s labor (particularly in early phases), while long-term benefits (e.g. timber) tend to accrue to men. 
Action area refers to ‘equitable benefits’ while draft objective 6 refers to ‘equal access to benefits’. In addition to addressing unequal access, ‘equitable benefits’ requires attention to gendered differences in resource use or preferred benefits. Increasing paid employment opportunities (7) is only one possible mechanism to addressing women’s strategic needs. Further, the wording in the referenced UNCCD GAP is limiting as it refers to ‘creating’ employment opportunities. Consider targeted support to cooperatives, SMEs to scale out businesses and comply with relevant biodiversity/sustainability standards. 

	6
	B
	7
	“Increased paid employment opportunities for women in biodiversity related sectors” – suggest rewording to: “Increased, [equitable, and decent] paid employment [and income-generating opportunities] for women and men in biodiversity related sectors” to encompass not only the proportion of women with paid employment opportunities but also equity aspects, fair payment and decent working conditions, and other types of income-generating opportunities. This is also in line with the referenced language from the UNCCD Gender Action Plan.

	6
	B
	8
	What is missing is the idea of an equitable distribution of costs as well as benefits – i.e. recognizing the women and marginalized IPLCs more generally should not shoulder disproportionate costs (e.g. of labour, opportunity costs) of biodiversity conservation and sustainable use.

	7
	B
	9
	“Sufficient financial and human resources are available for gender-responsive action” – or should this rather be: “for gender-responsive implementation of the CBD”? or “for implementation of the Gender Plan of Action”?
Should reference here should be made to financing implementation of the CBD Gender Plan of Action at the national level, or also at the level of the CBD Secretariat?

	7
	B
	10
	“Governments and other relevant stakeholders have developed sufficient capacity to address a gender perspective in developing, implementing and monitoring NBSAPs and related activities, and for national reporting under the CBD”. Not sure what ‘addressing a gender perspective’ means? Suggest referencing the political will here as well, and substituting ‘address’ with ‘integrate’ or ‘mainstream’:
“Governments and other relevant stakeholders have developed sufficient capacity [and commitment to integrate] a gender perspective in developing, implementing and monitoring NBSAPs and related activities, and for national reporting under the CBD”

	7
	B
	11
	“Gender-biodiversity indicators and sex-disaggregated data are available to support implementation and monitoring of the post-2020 global biodiversity framework” – suggest adding words in [italics]:
“Gender-biodiversity indicators and sex-disaggregated data are available [and accessible] to support implementation and monitoring of the post-2020 global biodiversity framework”

It is important to measure the contributions of CBD implementation towards gender-related SDG targets. However, given the ample evidence on the critical importance of women’s knowledge and labor to the effective and sustainable implementation of conservation and restoration, the SDG framework should not limit the development of gender-biodiversity indicators and related data collection efforts (see earlier comments on the monitoring framework for specific suggestions).

	8
	B
	12
	“Strengthened evidence base and understanding of the differentiated impacts of biodiversity loss on women and men, and the role of women as agents of change in the conservation and sustainable use of biodiversity, and access and benefit sharing” – suggest rewording to: “[…] women as agents of change in the conservation and sustainable use and management of biodiversity to ensure equal access and benefit sharing”

	8
	B
	13
	“Women’s groups, leaders [at all governance levels], and national women and gender institutions, and marginalized and vulnerable groups, are effectively participating in developing, revising and implementing [and monitoring] national biodiversity strategies and action plans, and associated strategies and activities” -- suggest adding words in [italics]

	9
	B
	16
	Suggest spelling this out, e.g. National reports outline how gender has been considered in the design and implementation of activities (incl. budget), identify challenges, assess progress across gender-biodiversity indicators etc. The secretariat will need to develop guidance towards this.

	9
	B
	17
	“Women’s groups and gender constituencies are effectively participating in outreach and awareness raising on global and national

biodiversity objectives and implementation, and are engaged in addressing gender linkages with related international commitments and processes (SDGs, Rio Conventions, etc)” – Women’s groups and gender constituencies are not the only actors who should be communicating about gender and in gender-responsive ways. Suggest breaking this objective down into two parts: 
1) Communications on global and national biodiversity objectives and implementation are gender-responsive and explicitly addressing gender linkages with related international commitments and processes (SDGs, Rio Conventions, etc)
2) Women’s groups and gender constituencies are effectively participating in outreach and awareness raising on global and national biodiversity objectives and implementation

	9
	B
	18
	The plan should address reporting as well as monitoring and evaluation elements to foster adequate implementation and adaptive learning.

	
	
	
	


Comments should be sent by e-mail to secretariat@cbd.int no later than 31 August 2020.
